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Tēnā Koe Mr Joyce,

As discussed at NZUSA’s July conference, attached is a paper outlining the impacts of Heather Roy’s Education (Freedom of Association) Amendment Bill on Māori students.

Te Mana Ākonga is the National Māori Tertiary Students Association of Aotearoa. We are the sole peak body for Māori Tertiary Students in Aotearoa and have a long standing and growing relationship with whanau, hapū and iwi, institutions, community and government.

This paper will outline in depth:

· the value provided by Roopū,

· the role Roopū play in Māori student retention and achievement

· the likely impacts of this Bill on the value delivered by Roopū, and 

· how these impacts affect achievement of the Government’s goals in the 2010-2015 Tertiary Education Strategy.

We hope you enjoy reading the paper and account for the implications for Māori students when considering the Education(Freedom of Association) Amendment Bill.
Please contact me directly if you have any further questions
Ngā mihi
Jacqualene Poutu

Tumuaki 

Te Mana Ākonga

Summary

Te Mana Akonga, as the peak body for Māori Tertiary Students in Aotearoa, is opposed to the Bill due to the negative impacts it will have on Māori students if implemented.

Roopū provide significant value in improving enrolment, retention and completion outcomes for Māori students. We also push for tertiary education to be responsive to Māori student needs. 

If the Bill is passed many Roopū would struggle to survive, especially as many Roopū work in partnership with students’ associations, who themselves would be severely affected by this Bill.

The bill will have major negative implications by removing the ability of Māori to serve and represent their own interests and needs inside tertiary institutions. The bill does not support Māori students but increases the likeliness of Māori student failure due to required support structures not being present.

It would close down or limit positive service contributions to whanau, hapū and iwi development. It would fragment a mandated working structure which enables students to determine all operations in a democratically elected organization

Institutions may leave the cultural and pastoral care already provided by the Roopū, to Māori staff who are currently under-resourced and underfunded.

The Tertiary Education Strategy 2010-15 outlines that Māori students should be able to access education as Māori, and that they are to be supported with appropriate provisions and resourcing in order to encourage success and achievement into higher levels of education. Students’ associations and Roopū have a critical role to play in ensuring this occurs. 

The Strategy also prioritises culturally appropriate pastoral care and a focus on the 

non-academic needs of students to support them in their studies. The work of

Roopū and associations contributes directly to achieving many of these priorities and are essential in supporting Māori and young people in higher education.

Māori learners are predominantly second chance mature students and many staircase from lower level qualifications to higher level qualifications. Representation and institutional support structures are required to ensure support is available to ensure success at higher levels

Roopū operate through Tikanga Māori and this protocol empowers the collective environments of the student, whanau and community. These variables are considered when we tailor support to a struggling student and whanau. Research indicates that low retention and completion rates for Māori students, are worsened by the absence of a cultural relationship with the institution and peers.

The removal of support for student associations in essence removes another level of support for Māori students to achieve the strategy’s intended goal. A well rounded productive Māori graduate that is not only retained to completion but also a positive member of society.
E te Atua, E te Atua, E te Atua

Homai to aroha kia mātou

Tēnei mātou, e koropiko ana ki mua ā koe

Kia horoia, mai ai e koe kia mātou nei

Te hunga hara, katoa e tū nei, kia tū mārama

Te kukupa anō, hoki te tū

Ko tēnei te hōhonu ē
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Pai mārire

The Education (Freedom of Association Amendment) Bill and Impacts for Māori students
Background to Te Mana Ākonga
Te Mana Ākonga is the National Māori Tertiary Students Association of Aotearoa. We are the sole peak body for Māori Tertiary Students in Aotearoa and have a long standing, growing relationship with Whanau, Hapū and Iwi, Institutions, Community and Government.
Te Mana Ākonga represents Māori Students currently enrolled in Universities, Polytechnics and Institutes of Technology. Our central purpose is to represent the collective interests of Māori Tertiary Students, with the objective of making Tertiary Education more accessible and equitable. We aim to reduce barriers to Māori in Tertiary Education by ensuring they have a voice which is heard on Campus and in Parliament.
Te Mana Ākonga is grounded by and asserts Mana Motuhake and Tino Rāngatiratanga, as reaffirmed in the Declaration of Independence 1835 and in Te Tiriti o Waitangi 1840. 
The evolving policy aspirations of Te Mana Ākonga are to engage and make real these guarantees when barriers manifest that stop Māori learners from accessing Mātauranga. This includes the ability of Māori to pursue self determined development with respect to exercising the voice of their Tipuna when and where required. 
Te Mana Ākonga provides academic support, pastoral provision, representation and roopū development to Māori Students within an environment that provides for and advocates cultural parity through embracing Te Reo Rāngatira, Tikanga Māori and working within kaupapa Māori paradigms.  
Te Mana Ākonga have a Tiriti o Waitangi based parallel relationship with NZUSA (New Zealand Union of Students’ Associations). We also create and implement all Māori policy within our national partner NZUSA (New Zealand Union of Students’ Associations) and train students’ associations on how to foster and seek relationships with Māori Students and Māori Staff on their respective campuses. 
Together, we protect and uphold all the principles of Te Tiriti o Waitangi via consultation and a mutual commitment to ensuring we are dedicated to consensus, and have a confident work ethic we are both proud of.

The role of Roopū
The following students’ associations are members of Te Mana Ākonga Inc.
· Auckland University Māori Students’ Association, Ngā Tauira Māori (NTM)

· Massey Albany Māori Students Association, (Te Waka)

· Waikato Māori Students’ Union (Waiora)

· Students Association at Waikato Institute of Technology (SAWIT)

· Massey University Extramural Students’ Society (EXMSS)

· Massey University Māori Students’ Association, (Manawatahi)

· Weltec Students’ Association (WSA)

· Victoria University Māori Students’ Association, Ngai Tauira (NT)

· Massey at Wellington Students’ Association (MAWSA)

· University of Canterbury Māori Students’ Association (Te Akatoki)

· Lincoln University Māori Students’ Association (Te Awhoiraki)

· Otago University Māori Students’ Association, Te Roopū Māori (TRM)

Philosophy and Scope

The scope of Māori student Associations is vast and wide. We are named and labeled as students’ associations but we are very much about realizing and profiling Māori potential and achievement on a broader level.
We advocate for enrolment, retention and completion for all students and contribute to successful outcomes in education by ensuring that Māori representation is not just limited to being a student representative, but ensuring that informed self determined identity is innate to Māori traditions, culture and customs.

Principles of Te Tiriti o Waitangi are engrained within our governing documents and Whanaungatanga, Manaakitanga, Tuakana / Teina are intrinsic practices unique to Māori Roopū. In this context, Māori Roopū are both in partnership to their partner associations and partner to the Institution (crown agent).

A pathway for education
The contributions given by our loyal services to students allow for access and equity for Māori students in education, we are there to support whanau, Hapū and iwi development and have strong links internal and external to respective institutions. 
However, the rewarding element is that Māori engage with education and research because of the support given from Māori roopū, their networks and the community. As education becomes normalized, Māori roopū become more of a conduit for success, a conduit out of poverty through learning, and a conduit for identity. These contributions come at relatively low cost to other students, institutions or the government

Academic support
In practice, the ongoing cultural and pastoral care provided by Māori students for Māori students is time consuming and challenging. We openly apply Te Reo Māori and Tikanga Māori to all aspects of support and Roopū operations.

Māori students comprise a minority of university students, only 7% overall.  These Māori students need to be introduced into the tertiary environment as a welcoming and safe space – Roopū assist in this by holding first year support Hui or Wananga with active mentoring and academic support programmes.

We provide for and assist programme specific representative Māori associations such as Māori Law, Medical, Commerce, Dentistry, Pharmacy, Physiotherapy, Nursing, Physical Education, Social Work, Community and Family Studies Students. These groups have a growing relationship with the institutions, communities and alumni to ensure employment opportunities are available in the craft they are trained in. They also have clear links back to supporting whanau, hapu and iwi development. 

Local, regional and national representation, advocacy, academic and pastoral support are only a snapshot of what our members receive. These services are standard practice and accepted as a part and function of institutions, community, and Māori students respectively.

Tikanga Māori
Tikanga Māori empowers the collective environments of the student, whanau and community. These variables are considered when we tailor support to a struggling student and whanau. Obviously, these efforts are not easily quantified, and in most cases the support is in need of urgent attention and unavoidable. Examples of this will appear in this document when we elucidate just how much we are needed on campus, the community and society.

All outputs are collective and consultation is a must within our roopū. All executives are in elected positions and transitory each year which allows for Māori student officers to evolve with the student body. 

The proud history of Māori Roopū and student associations has ensured Māori students have an outlet to speak their mind through the freedom of speech, the freedom of autonomy and academic freedom. 
Under the current legislation, it is up to students to decide how they wish to be represented and organized. The proposed bill will never allow an institution to reach full potential due to the fragmentation of representative structures and the increased need for service provision to students, if student associations and Māori Roopū vanish.

1.0 Services offered by Māori Roopū on Campus

1.1 
Home away from home

Many Māori Students are far from home when it comes to choosing the right place to study. Institutions are known for their own specialities and some of these courses are rare and competitive. Medicine is only taught at Auckland and Otago, Veterinary Science and Aviation is only at Massey. Agriculture and Research is specific to Lincoln and so on.
When we come to a new place, we look for people, who are much like ourselves, somewhere to relax and take in all the masses of learning material for the day. Alienation is very real to many students including Māori Students; an academic safe space is the prerequisite for safety and success in tertiary. 
Research indicates that if māori students are not received in a whanau environment in their first year of study then they are likely to fail papers and fail to return the second year.
Support structures like Māori Student Roopū and Māori Student services work in partnership to ensure every Māori Student is received well and supported to the best of their ability. Mentoring programmes, academic support programmes, welfare, advocacy, academic, pastoral and cultural representation, social activities, sporting activities and fundraising are offered to name a few.
Confidentiality and respect to the needs of an individual student are maintained to ensure the safety and mana of the student is a priority.
1. 2 
Assisting second chance learning
The Māori worldview of education is a lifelong learning process; it is reflected in Tertiary statistics that Māori are accessing Tertiary level training as adults. This is because most mature Māori students often have children and whanau first before accessing Tertiary education.
Reasons around second chance learning stem from Māori whanau needing to create income streams to support young whanau and thus, there is a priority to enter directly into the workforce and put education on hold. There is an association between an income stream which is a current need to raise whanau and the inability to uproot whanau to live near a tertiary provider, such as a university, to up skill for higher paid income streams. If Māori are in a position to commit for a minimum of 3 years at University and to take on more debt in a user pays environment, they do take up the challenge in order to sustain whanau livelihood through education.
The graduates are bridged back to support whanau, hapu and iwi development through internal channels in the university. What needs to be acknowledged is that those receiving and working beyond their mandate are Māori Student Roopū (Māori Student Associations). Their contributions are pivotal to students who choose to return and complete qualifications. 
The Māori student Roopū often increase their voluntary hours, therefore these hours range and are tailored to the requirements of the student in need, and the outputs are not easy to quantify because all outputs are directly supportive of training an educated population who understand they are part of society and how to survive within a rapid changing economy.

1. 3
Assisting  Stair casing

Reflecting and acknowledging current and past enrolment statistics the majority of Māori students become enrolled in sub degree levels and that has not changed in over a decade.
Māori are found in Wananga, Polytechnics and Institutes of Technology. Reasons around this access are the length of the course (being shorter than university programmes) and employment opportunities upon completion of the course. Quick employment for the student alleviates the stress of having a limited income and debt associated, with part time or no employment while studying. This is with respect to so many Māori who have children and wider whanau living at home and are dependent on that support. 
Māori access higher education as they gain more confidence, more time, and have the ability to take on more debt.
When they reach university it is therefore imperative that Māori roopū are in place with support structures present to identify those in need and foster a relationship with them.
1.4 
Institutional change and environments responsive to Māori needs 

Firstly, it must be acknowledged that all Māori Policy, all Māori Language, all Māori Support Services; all Māori Teaching Departments within all Tertiary Providers are standing and operating successfully due to decades of commitment, exertion, protests and consultation selflessly paved by past and present Māori Student Roopū.
Māori Student Roopū have often been to the forefront of institution change towards increasing Māori content within institutional programs and policy As Norman Kingsbury points out about student Roopū “They were often leaders in pressing for new academic developments, such as the teaching of Te Reo, New Zealand content in courses, Māori studies, Pacific studies, New Zealand's role in the world, to name just a few”

Each Māori Roopū is an autonomous Tiriti o Waitangi partner to their campus partner Student Association. This is an important distinction because there is a unique Tiriti- based parallel relationship growing and living between both associations.
The relationship allows Māori Roopū to cater for the specific needs of Māori Students while the Student Association covers the rest of the student population. 
Learning how to consult between Māori and non Māori has its advantages for all concerned. It is well known that many student association executives continue on to be represented in Parliament. At that level of the economy many would have had contact with Māori roopū and partner associations years before. It is time that the needs of Māori are represented in an informed forum such as Parliament, and that those tools are exclusive to starting with consultation with Māori Roopū at local level representation. 
1.5 
Assisting Māori Teaching and General Staff
There has always been a relationship between Māori Roopū and Māori staff. More often than not, there is information sharing and resource sharing to better commit to the changing needs of the wider Māori student body and to support each other in work challenges as they arise.
There is a cultural expectation that Māori staff whether they are teaching or general staff give more time and more support to Māori students who do not feel comfortable asking for support from non Māori staff. Often Māori will seek out Māori as appropriate peer supporters which is why all institutions have Māori support roles available to support Māori students.
Partnership is encouraged and needed as many staff are already spread thin with offering pastoral support on top of normal teaching and research. Consistency from year to year lies with Māori staff as they are contributors to many Māori Roopū to induct, train and support incoming executives. The executives are then able to support Māori staff during times of pressure and represent the student body at institutional conferences and meetings. 
The Māori Roopū act as a bridge between the student body to Māori staff, otherwise there will be no other way Māori students will know and be informed on what services they are able to access, how to access them or how the student should best represent, mitigate and mediate their specific grievance.
1.6
Whanaungatanga and Manaakitanga
Offerings of a whanau environment are unique to Māori Roopū. No one is turned away and support is selflessly given in order to put the aspirations of the collective first. 
Many Māori did not have the privilege of growing up in an environment blessed with Māori language and customs which is easily researched back to colonial days of Māori ‘assimilation’. In acknowledgement of this historical context and moving forward; Māori roopū are now offering free Te Reo and Tikanga programmes run by Māori Students for Māori students and their respective whanau. 
As with all decisions, the Māori student body have called for these classes, in particular, those students who are training in areas other than Māori language, culture and customs Māori language and customs to Māori should not carry a fee as is current in the education system. In our view, we hold ownership rights to our language and feel it is a disgrace to be charged anything for it.
The evolving student body continues to enjoy sports (hākinakina), roopū gatherings and representation. Many roopū know and interact with all of their students on campus and interact with Māori staff on campus to ensure services are given appropriately when and where required.

1.7
Facilitating Tuakana/Teina Relationships and developing Leadership
Strong robust institutional support structures are required to improve enrolment, retention and completion for all students. Currently, these support structures will not run at full potential without the support of Māori Roopū, their families and friends. 
The thousands of voluntary hours given year after year, serves its purpose when we see a struggling student graduate. Years of providing food, accommodation and safety is worth every effort. 
The natural progression within Māori roopū means first years will one day be in a position to help another and so forth. The importance of having mentorship within the roopū allows for a smooth transition of younger students to take on senior roles as students graduate and move on. This step of progression is self development in practice. 
Those who leave have developed leadership qualities which have extensive applications in all spheres of society. These skills range from but are not limited to 

· Exercising their voice and skill base to support Whanau, Hapū and Iwi development

· The ability to put the needs of each kaupapa above their own ( as Roopū are based heavily on volunteer time and commitment)

· Politically aware of the Māori relationship with the crown 

· Researchers and innovators for Māori development 

1.8
 Supporting Needs of Ngā Tamariki and Parents
Children around a Māori Roopū are not uncommon. Many grow up around Māori Student Roopū and associate with the students. This is a very positive step as the students are role models for the children and the importance of education is reinforced and normalised. Parents are often left to compete for childcare offered by the institution and many cannot attend class in some cases. 
The student roopū may be the only place on campus where the child feels safe while their parent attends a class. Although this is not a service offered by some roopū, this reinforces the worth of Whanaungatanga and Manaakitanga in practise.

1.9 
Reaching Students 

Some students are very difficult to find when Roopū want to contact them. Vehicles such as email, texting, and social networking have been explored and implemented by Roopū to contact our membership. 
Māori roopū are experts at finding and targeting Māori students. The advantage is they evolve as the population of students evolves. The transitory nature of Māori Roopū and Student Association executives allow for this. 

1.10
Representation 

Having a voice is key. This voice ensures the needs of Māori Students are supported and reinforced at the decision making level. Māori roopū are seen as the only peak body who the institution will consult with. Over the years Representation keeps both sides informed, functional and relevant.
Māori roopū ensure that a Māori specific voice is heard at local, regional and national levels of the Tertiary Sector and Government.
We all represent our respective whanau, hapū and iwi at all forums of representation, which is an innate custom that allows acknowledgement of Whakapapa and past leadership. We acknowledge barriers and efforts which is important to spatial awareness for those who continue on after the current representation.  

2.0
The Bill’s impacts on Māori students
2. 1 Tertiary Education Strategy goals compromised
The Tertiary Education Strategy 2010-15 outlines that Māori students should be able to access education as Māori, and that they are to be supported with appropriate provisions and resourcing in order to encourage success and achievement into higher levels of education. 

We agree with the desired increase in robust institutional support structures to ensure equity and access for Māori students is living and growing in practice, and believe that students’ associations and Roopū have a critical role to play in ensuring this occurs. 

The Strategy also prioritises culturally appropriate pastoral care and a focus on the 

non-academic needs of students to support them in their studies. The work of

Roopū and associations contributes directly to achieving many of these priorities and are essential in supporting Māori and young people in higher education.

Roopū operate through Tikanga Māori and this protocol empowers the collective environments of the student, whanau and community. These variables are considered when we tailor support to a struggling student and whanau. Research indicates that low retention and completion rates for Māori students, are worsened by the absence of a cultural relationship with the institution and peers.

The removal of support for student associations in essence removes another level of support for Māori students to achieve the strategy’s intended goal. A well rounded productive Māori graduate that is not only retained to completion but also a positive member of society.
2.2 
 Deterring Māori from education

Māori whanau, hapu and iwi need to be confident in support structures within any institution before sending their whanau to study. 
Māori Roopū are usually the first point of contact for visiting whanau and the first  point of contact for graduation. Māori whanau appreciate all the efforts given by Māori staff but also wish to extend gratitude to the Māori Roopū for acting frontline to the success of their whanau while studying.
Māori Roopū will interact with their student body everyday in academic, social and cultural settings and thus, whanau will always appreciate the support, the long hours and the ‘off the record’ contact that is unique to Māori Roopū. 

The bill will decimate the quality and experience for Māori students because throughout the time of study, Māori students will rely and depend on underpaid and under resourced Māori staff. 
The student experience in a social and cultural setting will be limited due to limited resourcing. The institution will have no representative structure to hear concerns and deal with them. Students will not share their grievances if pressured staff show limited apathy or become inflexible due to increased demands.
Māori students are far more likely to drop out or fail and enrolments will plummet until the government funds the institutions more to counterbalance the affects of having lost a major connecting point that is Māori Roopū.

2.3     New staff employed to replace Māori student Roopū
Currently the student will pay little more than the cost of a text book to the Māori Roopū for membership. 
If the bill comes into fruition, then the institution is free to charge higher “student support” fees in order to ensure work previously offered by the Māori Roopū can continue in a staff member. 
There is already evidence that institutions are lagging behind student organisations in terms of engagement, commitment and addressing the changing needs of all students. This is why institutions will become exhausted with complaints and extra work will fall on a small set of Māori staff who are currently under resourced, over worked and under appreciated.

The calibre of work and the army of volunteers will no longer serve the same purpose because students will not see any worth in supporting a paid employee vs. supporting the dedication of their peers. 
The difference is Māori Roopū and the Māori student body have ownership and governance roles within the Roopū, but none of the latter in a staff member. 
We will see fragmentation of the student body and enrolment deficits due to whanau not showing initial support or confidence in the pastoral provision offered.

2.4
 Iwi and external Māori organisations

In our extensive consultation with Māori over this particular issue it has become abundantly clear that iwi support Māori student Roopū on campus. Such support comes out of the intrinsic link that they can connect between having a Māori orientated support structure on campus to foster retention and completion.
All iwi aspire to be self sustainable. They allow for their descendants to access a high quality education as outlined in every Iwi strategic vision. They hope to attract trained graduates home to support plans and aspirations of the older generations who mostly had limited contact with the education system post colonisation. 
For this reason, Māori Roopū are required to stay and faciliate education for Māori students within the current tertiary environment. Iwi appreciate the barriers experienced by Māori students and will do all they can to support Māori students to achieve and succeed.

On Thursday August 12th 2010 at the Education Science and Select Committee, Te Mana Ākonga pointed to three Submissions from Māori groups which also oppose the Bill (See attached)

Te Mana Mātauranga 

Fourteen North Island Iwi from Ngati Tuwharetoa through to Ngati Porou

Te Tapuae o Rehua

This research centre works at:

· Developing Māori as researchers, scholars and leaders of kaupapa Māori initiatives amongst Māori communities and beyond.

· Retaining Māori to reach higher levels of achievement in academic and non−academic areas and leadership in these fields.

· Improving performance of partner institutions and others to provide kaupapa Māori at all levels of study and endeavour.

· Increasing quality and levels of access, participation and achievement for Māori.

Ngāi Tahu Māori Law Centre

The Ngai Tahu Māori Law Centre is a Community Law Centre that deals in Māori Land Law. It has a working relationship with   the Faculty of Law, Te Huka Mātauraka and Te Roopū Māori at the University of Otago. The Centre has an interest in the success of Māori graduates.
These three submissions affirm a strong sentiment from the Māori community and iwi to ensure Māori Roopū are supported, protected and respected for the work done for society as a whole. 
Although all Roopū are under resourced, we still remain significant to allowing others to succeed in their professions and aspirations.
If the bill is supported, we will find that Māori will have less of a voice in society and less able to be self sustainable for ourselves first and foremost. The government and institutions will be under pressure to cover the needs and rising demand for Māori student success instead of the current support offered voluntarily by roopū their customs and culture.

2.5
 Mature Māori at University 

Māori learners are predominantly second chance mature students and many staircase from lower level qualifications to higher level qualifications. Representation and institutional support structures are required to ensure support is available to ensure success at higher levels.
University support structures are needed to ensure these levels are increased through Māori student representation, foundation and bridging programmes. TMA believes representative structures and academic support programmes should be provided to ensure these members of society are not turned away or expected to go back to a polytechnic or Private Training Establishment in order to obtain these criteria. Being sent back to lower levels of learning may be seen as a setback personally and a barrier for many Māori whanau to return for second chance learning in the university sector. 

Mature students often act as mentors to many Māori school leavers because they offer life skills unique to the Māori worldview, culture and customs. They are stable in terms of their own life experiences and are able to share these experiences with younger Māori learners to help them make informed choices. They are credible individuals on campus and often engage in volunteer support structures for other students such as Māori Roopū
2.6
Debt and Unemployment
In 2008 Māori student debt was $884 million. Māori Students are among the highest users of the Student Loan Scheme, Course Related Costs and Living Costs.
In a tight fiscal environment Māori students are dependant on Māori Roopū to bridge them into employment opportunities. At present Te Mana Ākonga is in consultation with Iwi to advertise employment which are specific to Māori students to return home to contribute back and allow the iwi to become more self sustainable. This bill will stop that transition from growing.
2.7
Treaty of Waitangi implications
Māori student representatives uphold their Tiriti partnership with the institution who is a Crown agent. TMA believes this ideological bill is destructive to Māori and Crown relations at the cost of all involved. If this bill becomes legislation then Te Mana Ākonga cannot guarantee the required steps needed to sustain proper Treaty relations at local level, regional and national representation. 

We already foresee issues of autonomy from the institution who are a Treaty Partner to Māori Roopū. We also foresee issues of Rāngatiratanga and our focus if we turn into a service outlet for the institution and not a conduit for success through learning for our people. 
The Bill’s moves to destroy the voice of Māori students will not only disrupt progress towards higher achievements for Māori in education but cause unnecessary dislocation within the tertiary sector. In a proper Treaty relationship, the Crown would support Māori growth and development and be protective of that relationship.

Conclusion

Māori students come to university and polytechnic to realise their potential and to bridge their whanau out of poverty via education. 
Māori Student Roopū provide an essential backbone for Māori students in education.

As a representative voice, Māori Roopū are often a vehicle for students to effect change in institutions to ensure quality and Tikanga are adhered to. Māori Roopū sit alongside Māori staff in a unique treaty relationship beside their institution. This needs to be nurtured and evolved.
This bill does not support or protect Māori students but increases the likeliness of Māori student failure due to the fragmentation of support structures and lower student confidence in the government and institutional interventions that may be required to replace what is currently provided by Roopū.
This bill threatens to set back the progress made in Māori student achievement.
What is needed is an acknowledgement of how impractical, how expensive, how undermining this bill will impact on society, not just students. 
Nau te Mātauranga, Nau te Ao

Jacqualene Poutu BSc

Tumuaki

Te Mana Ākonga
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